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PROGRAM - Post Recessional Trend #1: Quality of Hire
(Annual Conference: 10/14/11)
Relevance of subject matter 15| 5 20 75% | 25% | 0% 0% 100%
Material encouraged me to think
differently 13| 6| 2 21 62% | 29% [ 10% 0% 90%
The pace of the program 10| 8 | 2 20 50% | 40% | 10% 0% 90%
| learned valuable information | can take
back to work tomorrow 10| 8 | 2 20 50% | 40% | 10% 0% 90%
SPEAKER
Knowledge of subject matter 15| 6 21 71% | 29% | 0% 0% 100%
Effectiveness in communicating
information 13 | 7 20 65% | 35% | 0% 0% 100%
Ability to engage the audience 11 6 | 3 20 55% | 30% | 15% 0% 85%
Pace of the program 11| 6 | 3 20 55% | 30% [ 15% 0% 85%
Did the Speaker try to sell their service? 9 6 | 1 16 56% | 38% | 6% 0% 94%
Would you recommend this Speaker for
next year's conference? 12 | 2 1 15 80% | 183% | 7% 0% 93%
OVERALL PROGRAM RATING 119|160 (14| O 193 62% | 31% | 7% 0% 93%

Maria Ferrante Wilson, SPHR
HRABC 2011 Programs Chair
Phone: (786) 210-4441




