R | April 3, 2000 oy
*@@ Districtwide Inservice Day %@

INSTRUCTIONAL STAFF DEVELOPMENT
Instructional Staff Development will be school-based as designed by school principals in conjunction with feeder pattern principals.

ADMINISTRATIVE STAFF DEVELOPMENT

School-based administrators: with faculty in school-based sessions
District-based administrators: acting as presenters or choose from noninstructional offerings

DISTRICTWIDE LEADERSHIP SESSION
Sebastian MS 4:00 pm - 7:00 pm
Contented Cows Give Better Milk
Facilitated by author Richard Hadden




St. Johns County District Schools April 3, 2000 Inservice Sessions

Time Session Title Presenter(s) Description _Place for Registration
08:00AM- | CPR Don Jackson CPR Instruction and Certification Course. Switzerland | Marlena Repult at 826-4981
12:00 Instruction/Reference Manual will also be provided. Point
Noon
Max # Room #
50 Multipurpose
Room
Time Session Title Presente) Description Place for Registration
08:00 AM - CPR Don Jackson CPR Instruction and Certification Course. Sebastian Marlena Repult at 826-4981
12:00 struction/Reference Manual will also be provided.
Noon
Max # Room #
50 Wrestling
Room
Time Session Title Presenter(s) Place for Registration
08:00 AM- [CPR Don Jackson CPR Instruction and Certification Course. Landrum Marlena Repult at 826-4981
12:00 PM Instruction/Reference Manual will also be prov
Max # Room #
ing
50 Room
/" =
/” Time Session Title Presenter(s) Description Place for Registration
08:00 AM - [ Interviewer Training Carol Quinn The purpose of this workshop is to teach interviewers more Ketterlinus Sara Tomlin at 826-2176
4:00 PM . . effective ways to identify High Performers, therefore
for lelng ngh improving employee selection. This session is specifically
designed for maintenance coordinators and those who
) M;"(‘ ;’"“’ Performers have hiring or interviewing responsibilities. ‘AR’;oiom‘;
20 Media Center
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INSERVICE ACITIVITY

Reflective Evaluation

To be completed by all participants
at the conclusion of the training.
This evaluation instrument is required for trainings of
two or more hours in duration.

Participants WILL NOT be considered as successful completers of the training until this
evaluation is completed and submitted to the trainer/facilitator.

Session Title:  Interviewer Training for Hiring High Performers

Inservice Date:  April 3, 2000 Location: Ketterlinus

Presenter(s): ~ Carol Quinn
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INSERVICE ACITIVITY
Delivery Evaluation

To be-completed by random sampling of participants
at the conclusion of the training.

This evaluation instrument is required for trainings of
two or more hours in duration.

Session Title: Interviewer Training for Hiring High Performers

Inservice Date: April 3, 2000 Location: Ketterlinus

Presenter(s) Carol Quinn

Circle the number of the response that best represents how you feel about each aspect of this training activity.

4=Yes!
3=Somewhat
2=Not Really |
1=Nol

This training activity met the identified objectives. @ 3 2 1
Comments
The presenter’s knowledge was sufficient to allow @ 3 2 1
participants to meet the training objectives

Comments

The presenter’s preparation was sufficient to allow
participants to meet the training objectives.

Comments

Comments

The instructional strategies and activities utilized were
appropriate and effective.

Comments

The instructional handouts, media/technology and @ 3 2 1
and other resources were adequate and useful.
)
C/

To improve this training activity, | suggest
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INSERVICE ACITIVITY
Delivery Evaluation

To be completed by random sampling of participants
at the conclusion of the training.
This evaluation instrument is required for trainings of
two or more hours in duration.

s N —

Session Title: Interviewer Training for Hiring High Performers

Inservice Date:

April 3, 2000 Location: Ketterlinus

Presenter(s) Carol Quinn

Circle the number of the response that best represents how you feel about each aspect of this training activity.

4=Yesl
3=Somewhat
=Not Really
1=No!
This training activity met the identified objectives. Cy 3 2 1
Comments
2
The presenter’s knowledge was sufficient to allow 14 3 2 1
participants to meet the training objectives S
Comments
TN
The presenter’s preparation was sufficient to allow f}/' 3 2 1
participants to meet the training objectives. : i
Comments
The instructional handouts, media/technology and j 3 2 1
and other resources were adequate and useful.
Comments
The instructional strategies and activities utilized were 4 3 2 1
appropriate and effective.

Comments

To improve this training activity, | suggest
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INSERVICE ACITIVITY
Delivery Evaluation

To be completed by random sampling of participants
at the conclusion of the training.
This evaluation instrument is required for trainings of
two or more hours in duration.
\

Session Title: Interviewer Training for Hiring High Performers

Inservice Date: April 3, 2000 Location: Ketterlinus

Presenter(s) Carol Quinn

Circle the number of the response that best represents how you feel about each aspect of this training activity.

4=Yesl
3=Somewhat
2=Not Really
1=Nol
This training activity met the identified objectives. @ 3 2 1
Comments
The presenter’s knowledge was sufficient to allow @ 3 2 1
participants to meet the training objectives
Comments
The presenter’s preparation was sufficient to allow @ 3 2 1
participants to meet the training objectives.
Comments
The instructional handouts, media/technology and @ 3 2 1
and other resources were adequate and useful.
Comments
The instructional strategies and activities utilized were @ 3 2 1
appropriate and effective.
Comments

To improve this training activity, | suggest
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INSERVICE ACITIVITY
Delivery Evaluation

To be completed by random sampling of participants
at the conclusion of the training.
This evaluation instrument is required for trainings of
two or more hours in duration.

—

Session Title: Interviewer Training for Hiring High Performers

Inservice Date: April 3, 2000 Location: Ketterlinus

Presenter(s) Carol Quinn

Circle the number. of the response that best represents how you feel about each aspect of this training activity.

4=Yesl
3=Somewhat
2=Not Really
1=No!

This training activity met the identified objectives. T a ) 3 2 1

Comments

The presenter’s knowledge was sufficient to allow @ 3 2 1
participants to meet the training objectives

Comments

The presenter’s preparation was sufficient to allow E 3
participants to meet the training objectives.

Comments

The instructional handouts, media/technology and @ 3 2
and other resources were adequate and useful.
Comments

[
-

appropriate and effective.

The instructional strategies and activities utilized were E 3
Comments

To improve this training activity, | suggest
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INSERVICE ACITIVITY
Delivery Evaluation

To be completed by random sampling of participants
at the conclusion of the training.
This evaluation instrument is required for trainings of
two or more hours in duration.
“
Session Title: Interviewer Training for Hiring High Performers

Inservice Date:

Apr|| 3, 2000 Location: Ketterlinus

Presenter(s) Carol Quinn

Circle the number of the response that best represents how you feel about each aspect of this training activity.

4=Yes]|
3=Somewhat
2=Not Really |
N 1=Nol
This training activity met the identified objectives. 4 L//’i& 2 1
Comments ‘
The presenter’s knowledge was sufficient to allow / 4 3 2 1
participants to meet the training objectives (e
Comments
The presenter’s preparation was sufficient to allow i 3 2 1
participants to meet the training objectives. el
Comments
“ 4 —.
The instructional handouts, media/technology and 74 3 2 1
and other resources were adequate and useful. e
Comments
—_ - G
The instructional strategies and activities utilized were 4 3.2 1
appropriate and effective. S
Comments

To improve this training activity, | suggest
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INSERVICE ACITIVITY
Delivery Evaluation

To be completed by random sampling of participants
at the conclusion of the training.

This evaluation instrument is required for trainings of
two or more hours in duration,

Session Title: Interviewer Training for Hiring High Performers

Inservice Date:

April 3, 2000 Location: Ketterlinus

Presenter(s) Carol Quinn

Circle the number of the response that best represents how you feel about each aspect of this training activity.

4=Yes!
3=Somewhat
2=Not Really
1=No!
This training activity met the identified objectives. @ 3 2 1
Comments
The presenter’s knowledge was sufficient to allow @ 3 2 1
participants to meet the training objectives
Comments
The presenter’s preparation was sufficient to allow @ 3 2 1
participants to meet the training objectives.
Comments
The instructional handouts, medial/technology and @ 3 2 1
and other resources were adequate and useful.
Comments
The instructional strategies and activities utilized were 4 3 2 1
appropriate and effective.
Comments

To improve this training activity, | suggest
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INSERVICE ACITIVITY
Delivery Evaluation

To be completed by random sampling of participants

at the conclusion of the training.

This evaluation instrument is required for trainings of

two or more hours in duration.

Session Title: Interviewer Training for Hiring High Performers

Inservice Date:

Aprll 3, 2000 Location: Ketterlinus

Presenter(s) Carol Quinn

Circle the number of the response that best represents how you feel about each aspect of this training activity.

This training activity met the identified objectives.
Comments

4=Yes!
3=Somewhat
2=Not Really

The presenter’s knowledge was sufficient to allow
participants to meet the training objectives

Comments

The presenter’s preparation was sufficient to allow
participants to meet the training objectives.

Comments

1=Nol
. 3 2 1
@ 3
)

3 2 1

The instructional handouts, media/technology and

and other resources were adequate and useful.
Comments

appropriate and effective.
Comments

The instructional strategies and activities utilized were

To improve this training activity, | suggest
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INSERVICE ACITIVITY
Delivery Evaluation

To be completed by random sampling of participants
at the conclusion of the training.

This evaluation instrument is required for trainings of
two or more hours in duration.

\

Session Title: Interviewer Training for Hiring High Performers

Inservice Date:

Apr” 3, 2000 Location: Ketter“nus

Presenter(s) Carol Quinn

Circle the number of the response that best represents how you feel about each aspect of this training activity.

4=Yes!
3=Somewhat
2=Not Really
1=Nol
This training activity met the identified objectives.

@ 3 2 1
Comments

The presenter’s knowledge was sufficient to allow @ 3 2 1
participants to meet the training objectives

Comments

The presenter’s preparation was sufficient to allow ﬂ
participants to meet the training objectives.

Comments

The instructional handouts, media/technology and

3 2 1
and other resources were adequate and useful.
Comments

The instructional strategies and activities utilized were @ 3 2
appropriate and effective.

Comments

To improve this training activity, | suggest
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INSERVICE ACITIVITY
Delivery Evaluation

To be completed by random sampling of participants
at the conclusion of the training.

This evaluation instrument is required for trainings of
-two or more hours in duration.

Session Title: Interviewer Training for Hiring High Performers
Inservice Date:  April 3, 2000 Location: Ketterlinus
Presenter(s) Carol Quinn

Circle the number of the response that best represents how you feel about each aspect of this training activity.

4=Yes|
3=Somewhat

2=Not Really
This training activity met the identified objectives

1=No!
- 3 2 1
Comments

The presenter’s knowledge was sufficient to allow @ 3 2 1
participants to meet the training objectives

Comments

The presenter’s preparation was sufficient to allow

@ 3 2 1
participants to meet the training objectives.

Comments

The instructional handouts, media/technology and 3 2 1
and other resources were adequate and useful. ‘

Comments

The instructional strategies and activities utilized were é/) 3 2 1

appropriate and effective.

Comments

To improve this training activity, | suggest .//)nvﬁ/\/-ﬁ-/
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o ~ INSERVICE ACITIVITY
2 | Delivery Evaluation

To be completed by random sampling of participants
at the conclusion of the training.
This evaluation instrument is required for trainings of
two or more hours in duration.

\

Session Title: Interviewer Training for Hiring High Performers

Inservice Date: April 3, 2000 Location: Ketterlinus

Presenter(s) Carol Quinn

Circle the number of the response that best represents how you feel about each aspect of this training activify.

4=Yes|
3=Somewhat
2=Not Really |
1=No!

This training activity met the identified objectives. @ 3 2 1

Comments

The presenter’s knowledge was sufficient to allow @ 3 2 1
participants to meet the training objectives

Comments

The presenter’s preparation was sufficient to allow @ 3 2 1
participants to meet the training objectives.

Comments

The instructional handouts, medialtechnology and @ 3 2 1
and other resources were adequate and useful.
Comments

The instructional strategies and activities utilized were @ 3 2 1
appropriate and effective.
Comments

To improve this training activity, | suggest
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INSERVICE ACITIVITY
Delivery Evaluation

To be completed by random sampling of participants
at the conclusion of the training.
This evaluation instrument is required for trainings of
two or more hours in duration.
Session Title: Interviewer Training for Hiring High Performers

Inservice Date:

April 3, 2000 Location: Ketterlinus

Presenter(s)  Carol Quinn

Circle the number of the response that best represents how you feel about each aspect of this training_a1ctivity.

4=Yes|
3=Somewhat"
2=Not'Really
1=Nol
This training activity met the identified objectives. @ 3 2 1.

Comments

The presenter’s knowledge was sufficient to allow @
participants to meet the training objectives

Comments

participants to meet the training objectives.
Comments

The presenter’s preparation was sufficient to allow @ 3

The instructional handouts, media/technology and @
and other resources were adequate and useful.

Comments

appropriate and effective.

The instructional strategies and activities utilized were @
Comments

To irﬁprove this training activity, | suggest
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INSERVICE ACITIVITY
Delivery Evaluation

To be completed by random sampling of participants
at the conclusion of the training.

This evaluation instrument is required for trainings of
two or more hours in duration.

Session Title: Interviewer Training for Hiring High Performers

Inservice Date: April 3, 2000 Location: Ketterlinus

Presenter(s) Carol Quinn

Circle the number of the response that best represents how you feel about each aspect of this training activity.

4=Yes!
3=Somewhat
2=Not Really
, 1=Nol!
This training activity met the identified objectives. @ 3 2 1

Comments

The presenter’s knowledge was sufficient to allow ( 45
participants to meet the training objectives

Comments

The presenter’s preparation was sufficient to allow @
participants to meet the training objectives.

Comments

The instructional handouts, media/technology and @
and other resources were adequate and useful.
Comments

The instructional strategies and activities utilized were @
appropriate and effective.

Comments

To improve this training activity, | suggest
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INSERVICE ACITIVITY
Delivery Evaluation

To be completed by random sampling of participants
at the conclusion of the training.
This evaluation instrument is required for trainings of
two or more hours in duration.

W

Sess;on Title: |nterviewer Training for Hiring High Performers

Inservice Date:  Aprj| 3, 2000 Location: Ketterlinus

Presenter(s) Carol Quinn

Circle the number of the résponse that best represents how you feel about each aspect of this training activity.

4=Yes!
3=Somewhat
2=Not Really
1=Nol
This training activity met the identified objectives. @ 3 2 1
Comments
The presenter’s knowledge was sufficient to allow @ 3 2 1
participants to meet the training objectives
Comments
The presenter’s preparation was sufficient to allow @3 3 2 1
participants to meet the training objectives.
Comments
The instructional handouts, media/technology and Q ) 3 2 1
~ and other resources were adequate and useful.
Comments
The instructional strategies and activities utilized were Q,;' 3 2 1
appropriate and effective.

Comments _°

To improve this training activity, | suggest
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