Seminar: Hire the Attitude with Carol Quinn

Location: RTP
Date: 8/14/2003 Total Registered: 32
Total Evaluations: 15 Total Attendees: 17
Section 1: Seminar Content
Excellent Avg
Question (4) Good (3) Fair (2) Poor (1) Score Score
1 4 10 1 0 48 3.200
2 5 11 0 0 53 3.533
3 9 6 1 0 56 3.733
4 5 9 0 0 47 3.133
5 5 8 1 0 46 3.067
Section 2: Seminar Instructor
Excellent Avg
Question (4) Good (3) Fair (2) Poor (1) Score Score
1 13 2 0 0 58 3.867
2 9 6 0 0 54 3.600
3 8 7 0 0 53 3.533
4 13 2 0 0 58 3.867
5 10 5 0 0 55 3.667
Section 3: Seminar Performance
Excellent Avg
Question (4) Good (3) Fair (2) Poor (1) Score Score
1 5 8 2 0 48 3.200
2 3 11 1 0 47 3.133
3 4 11 0 0 49 3.267
4 6 8 1 0 50 3.333
5 6 9 0 0 51 3.400

Like most about the seminar:

VVYVVVVVVVVVVVVYY

Interactive learning exercises/discussion.
Presenter was interesting and was well versed in subject matter.

Video.

Music — Focus of Control.
All facets.

Tips.

Good information.

Ideas on how to raise proper questions in order to get real life answers.
Professional Presenter, information directly useful in my job.

Carol does at great job — high energy.

The background material on the material needed to perform this type of seminar.
Tying in the ability to find motivation in a candidate pool.

The examples — would have like to see or learn more ways of phrasing... The songs were great.

The idea is good but | expected a much more deep presentation (can’t read the rest).

Like least about the seminar:

VVVVVYVYYVYVVYVYY

Time spent on specifc topics — seminar could be a little longer — cover less material.
Would have like some more carry away materials that would assist me in my interviews.
Too short.

| could have absorbed all the material presented in about an hour shorter time period.
Too far from the bathrooms.

Noth long enough — not enough interaction with audience.

Would love to learn more about how to search/recruit for those motivated individuals.
Too short to fully get into how to create the questions and do some role playing.

Too much focus on internal versus extenal focus of control.

Complex.




